[image: image1.jpg]e

T——

WILLAMETTE



USDA Forest Service


Pacific Northwest Region


   Willamette National Forest






________________________________________________________________________

[image: image2.png]URS

2
7

i
»

TMENT OF AGRICS





The Middle Fork Ranger District is looking to fill one permanent, full time, Biological Science Technician (Plants), 0404 Biological Science Technician Series at the GS 6/7 level.  The duty station is located on the Middle Fork Ranger District in Westfir, Oregon. The purpose of this Outreach Notice is to inform the potential applicant pool of this position. If you are interested in this position please complete the attached Outreach Response Form and return it, along with a current resume, to Jenny Moore, jennifer.a.moore@usda.gov, no later than January 12, 2024.
ABOUT THE POSITION:
The Middle Fork Ranger District has a large and vibrant Botany program which includes include rare plants, restoration with native plant materials, invasive plant control, and special habitats. The incumbent serves as a Biological Science Technician with responsibilities for the botany program and project support at the District level. The position is non-supervisory. This position will be supervised by the District Botanist. 
The incumbent is mainly responsible for managing the Middle Fork’s invasive plants program in coordination with the District Botanist.  Duties will include conducting invasive plant surveys both independently and as a crew leader for 1-6 temporary employees or other conservation crews, inspecting contracts and serving as a Contract Officer’s Representative (COR), and assisting with coordinating invasive plant treatments, accomplishment reporting, seed collection, grow-out and restoration efforts. 

THE DUTY STATION

The position will be stationed at the Middle Fork Ranger District Office in Westfir, Oregon.   Applicants must apply to this location if they wish to be considered.
ABOUT THE DISTRICT

The workplace environment of the Middle Fork Ranger District is a major focus of the leadership team. We take pride in the work that we do, and are determined to be a workplace that emphasises leadership development and empowerment, and that promotes our Agency Values and Codes and Commitments. Our goal is to be the place where everyone wants to work! We have an incredibly fast-paced work tempo, but we are focused on making sure that our employees are cared-for, connected, and ready to step up the challenges that meet us every day. All employees should be ready to commit themselves to fostering a positive, productive work environment where we develop the future leaders of this agency.

The Middle Fork Ranger District, 46375 Highway 58, Westfir, OR 97492, is the largest District on the Forest with nearly 750,000 acres and 160+ employees at peak summertime staffing. The District has the robust diversity of natural resources that are highly valued by the public and a number of successful forest restoration programs. There are over 600 miles of trails, 24 campgrounds, 3600 mile of road, a Scenic Byway, an OHV area and parts of three Wilderness Areas that attract people from around the world to come and explore the landscape.

Forest restoration and working with local communities are important parts of the daily work on the district, which prides itself on being a highly functioning team. The nearest community is Oakridge/Westfir which is a small town nestled at the base of the Cascades Mountain Range. Eugene/Springfield is the second largest community in Oregon and is approximately 45 minutes from the District Office. Eugene is the home of the University of Oregon.
ABOUT OAKRIDGE/WESTFIR

The communities of Oakridge and Westfir sit at the base of the Cascade Mountains, situated along the Middle Fork of the Willamette River. The area is surrounded by the Willamette National Forest and numerous recreation opportunities. There are 500 miles of trails in the area for hiking, mountain biking, cross country skiing, snow shoeing, horseback riding and OHVs; a ski resort is located 30 miles away. There are lakes, rivers and reservoirs for fishing and boating, wilderness areas, numerous campgrounds, and several important scenic destinations such as Salt Creek Falls and Waldo Lake. The small communities of Lowell, Dexter, and Pleasant Hill are within a 30 minute commute, and the larger communities of Eugene and Springfield are within a 40-50 minute commute.

FOR MORE INFORMATION about the Willamette National Forest, please visit our web site at: https://www.fs.usda.gov/willamette

There are many internet resources for additional information about this amazing place to live and work. Here are a couple:

o Oakridge Chamber of Commerce Website: http://oakridgechamber.com/ 

o Southern Willamette Forest Collaborative: https://www.swfcollaborative.org/ 

FOR MORE INFORMATION about this vacancy please contact:

Jenny Moore
District Botanist, Middle Fork RD

Phone: (541) 782-5253
Email: jennifer.a.moore@usda.gov
Willamette National Forest Outreach Response Form
Due: January 12, 2024
Attn:  
Title of Position:  
Pay Plan, Series, Grade:  
Name: 
Address: 
E-mail Address:

Phone:  

Are you a current federal employee?

Yes_____
No__
If Yes:

Agency_____________________________   
Location_____________________


Current Position, Series, and Grade___________________


Status (Permanent or Temporary Appointment) ____________________

If No:
Current Employer: 
Current Position Title & Salary:  
	


Do you qualify for any of the following programs?  If so, please check the box that corresponds to your affiliation.  

Remember to attach any supporting documentation.
☐    VRA – Veterans Recruitment Appointment Authority (disabled veterans, veterans who served in a declared war, or in a campaign for which a campaign badge has been authorized, or awarded a Armed Forces Service Medal, and separated from active duty in the past 3 years)

☐    Military Spouse Hiring Authority - Three categories that determine eligibility: those who are relocating with their service-member spouse as a result of permanent change of station (PCS) orders, spouses of service members who incurred a 100% disability because of the service member's active duty service, and spouses of service members killed while on active duty.)

☐    VEOA – Veterans Employment Opportunity Authority (Veterans who qualify for Veterans Preference Points based on their service will receive either 5 or 10 points on their civil service examination or experience and education evaluation. These points can place you higher on the list than other applicants. Many veterans who qualify for Veterans Preference Points also have Protected Veterans Status, which can be helpful in certain hiring situations. Also allows eligible veterans to apply for merit promotion vacancies otherwise not open to external candidates without career status)

☐    Prior AmeriCorps/VISTA - Persons are granted a one-year period to be non-competitively appointed to a normally competitive Federal position after leaving the Peace Corps or AmeriCorps VISTA with a certification of eligibility)

☐    30% Disabled Veterans Appointing Authority - Disabled veterans who were retired from active military service with a 30% or more disability rating; disabled veterans rated by the Veterans Affairs as having a compensable service-connected disability of 30% or more)

☐     Prior Peace Corps - Former Peace Corps volunteers who have satisfactorily completed 3 years of continuous service into career or career-conditional permanent positions)

☐    Schedule A Disabled Persons Hiring Authority - Persons with physical or mental disabilities certified by a licensed medical professional, Veterans Administration or a State Rehabilitation Agency as eligible)

☐    Reinstatement Rights - Agencies may reappoint people previously employed under a career or career-conditional appointment by reinstatement to a competitive service position)

☐   Pathways Student Hiring Authority – Will expire 8/22/23!
☐   Resources Assistance Direct Hiring Authority -The Resource Assistants Noncompetitive Hiring Authority grants individuals who have successfully completed the requirements of their Resource Assistants Program the ability to apply to internal merit announcements.  Individuals must be U.S. Citizens and may be appointed to General Schedule positions on a permanent basis in the competitive service. While this is called a noncompetitive hiring authority, it does not provide a candidate an entitlement to federal employment or enable a candidate to be selected without merit based competition. It is at the discretion of the hiring agency and manager whether to hire an eligible candidate listed on a merit certificate under this authority.

☐  Land Management Workforce Flexibility Act - Current and former temporary and term employees in the competitive service of land management agencies that met the following requirements: Initially appointed using competitive procedures; served under one or more time-limited appointments in a land management agency for a period or periods totaling more than 24 months without a break of 2 or more years; performance was at an acceptable level throughout the service period(s); and most recent separation was for reasons other than misconduct or performance. 
☐  Other:___________________________________________________________

Attach resume, supporting documentation (program affiliation documents, DD-214s, college transcripts, Schedule A certificate, references, etc.) and any other information you’d like considered during this process.

Please answer the following questions (optional):

Please assess which of these series and grade levels you believe you qualify for and explain qualifications:

Series 0404    other (circle)
GS levels 6 / 7 (circle)
For reference:

General Schedule Qualification Standards (opm.gov)
Federal General Schedule (GS) Education Requirements
Briefly describe why you are a qualified candidate: 
Describe your skill level and interest: 
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USDA-Forest Service is an equal opportunity employer and provider.

